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Don’'t Miss an
Issue

Rilmac Review
Now on Line

The Review can
now be viewed of
line by visiting
www.rilmac.co.uk
and clicking on thg
Group News tal
Back issues can al
be viewed alon
with this latest edi
tion.
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The Rilmac
interbuild
Ladies

interbuild

the building show

23-27 April 2006

NEC Birmingham UK

The 2006 interbuild show at the NEC in Birming-
ham was deemed a great success by all who
attended, with a large number of visitors drop-
ping in on the Rilmac stand, some from as far a

field as Russia, Australia & India.

interbuild

the building show

23-27 April 2006
NEC Birmingham UK




You will have noticed that something has changednly. There are now more park-
ing spaces available, the congestion around Ghses Zone away and a strange silence
has descended over the front yard. Where once thas the constant hustle and bustle
of a busy scaffold yard there is now quiet.

Well you don’t have to go far to find the answgust over the road actually as Scaffolding hasllfyna-
located to its new premises in the Old ChandlensiYba Greetwell Road.

A large effort in recent weeks has seen the Yadd@ffices move. The Yard has had new tarmac ladl a
is now fully operational. Fabrication are manutfaictg and installing new gates and fencing for Tike
increased space has greatly improved our operatghs/ehicle turn around times drastically reduced
We are currently fitting out one of the workshopsagully A Good Sign for the Future!
equipped scaffold service area which will mean ae lse much —
more effective at servicing and maintaining ouripment.

The Offices are currently located in two temponaoyta-cabins
housed in one of the workshops. This arrangensem¢¢essary
whilst we carry out remodelling and upgrading oisérg office
space.

The move was always intended to alleviate the pressand
congestion on the main site so that everyone woelrgkfit. In
only the few short weeks we have been over hesehids in-
deed proven to have been the case.

Don't forget that we're still very much a part bt Group and St
you'll still be seeing a lot of us around. Needlés say if any- 5= -
one fancies popping over at anytime for a look atoplease
feel free to do so. Just remember that it is & lyasd / work-
shops and getting across the road requires castighease tak
care — other than that we hope to see many of yeutbe com-
ing months. Steve Bloom
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Owen Benjamin Samuel Jake
Wright Hayward

First Grandchild of  First Grandson of

Jenny Bee, Owen Sue Hayward,
was born on the Samuel was born
10th of March on the 24th Febru-
2006, weighing in  ary 2006, weighing
at 7lb 20z in at 8lb 20z o




Smoke-Free Workplaces by Summer 2007

Changes
Both smokers and non-smokers will be interestatbte that MPs have voted f
a total ban on smoking in all enclosed public spateh as pubs, bars, restau Y ﬁ
rants and workplaces. Y A
The vote took place on Valentine’s Day this yeat WPs opted for the blanke \}
ban by a majority of 384 votes to 184. The baikily to come into effect by
the middle of next year.

This is surely a sensible solution which balanbesprotection of the majority with the personakfitem
of the minority in England?

&

The Rilmac Group currently permits smoking in dasigd areas on their various sites and these change
in the law are, of course, going to result in sainanges.

Health campaigners and unions have welcomed tleearat seen it as a giant leap towards protecting
workers from other peoples smoke, saving hundrétiges and maybe giving the remaining smokers the
push they need to give up.

Problems

It is going to be a difficult task to ban smokingmpletely in all workplaces, one runs the risk o¥itg
smokers ‘underground’ and increasing fire riskp@sple furtively smoke in store rooms, quiet cosner
etc.

Smokers may feel victimised and protest that thieedom of choice has been denied. Admittedly,nés
easy to just stop smoking or even go longer penati®out a cigarette when you’re addicted to niceti

Progress

In order for this to work, we need to inform ournkimrce of our planned changes to the Policy onksmo
ing so that the smokers amongst them may prepanastilves for the changes.

Any feedback on this issue is welcomed and will mnsidered during Policy review.

The asbestos surveying &
insulation team has three new
members.......

Katie and Ryan, they
are both trainee sur-
veyors. Carole Staf-
ford has also joined
the insulation busi-
ness, as part time sec-
retary.

For those of you who
go back far enough
Carole (yes Pete Staf-
fords mum!) worked
for insulation in the
late 70’s! she just can’t

Katie Wright stay away!!!

Congratulations to Bob Prunnell who ha:
completed 40 years with Rilmac Insula:
tion, Bob on the left received a presente
tion from Paul Walker Group MD in rec¢-
ognition of his service.

[ Carole Stafford ]

Ryan Hubbard ]




Rilmac in the Big Picture!
A new feature on YELL is the facility see a bu
ness’s location in an aerial photo view, which ¢
be zoomed in and out of to give a overall view
the local area or a close up of individual buildin
This feature can be found at www.yell.com all R
mac entries on Yell have a click through link te ¢
Rilmac web page so anyone trying to find us
also get more information from our web page.

Russ Duffin of Rilmac Insulation & Asbestos h
been promoted to Contracts Manager for the aj

tos removal operation and working with Ruk€Vv

Waddingham has become Asbestos Contra
Coordinator.

Russ has gained a P406 certificate from the B
Occupational Health & Safety qualifying him
proficiency in supervising and the manageme
safe removal and disposal of asbestos.

Congratulations to Both!

ESIES

CONSTRUCTION SKILLS
CERTIFICATION SONEME

A major factor in improving health and safety awareness amongst our workforce is the CSCS health
& safety test. A test pass is how required on mosttes before we are allowed to start work.
During December Rilmac Scaffolding arranged for@&CS mobilé¢
test station — or the “Battle bus” as it becamevkmoto visit ou
yard in Lincoln. Over the course of 2 days over ptbple wer Ju T
tested.
Congratulations to everyone who passed and whonoilf receive
their card.

over the coming weeks at the local test centre.
Steve Bloom



Another job successfully completed by Rilmac Fabrication

This thermal oxidiser unit is specifically designed to eliminate noxious odours from
gases and vapours and destroy the VOC’s common in waste management, food
processing, rendering and pet food production as well as the traditional petrochemi-
cal industries.

The client has a long established reputation as a preferred supplier of turnkey pro-
jects for the rendering and food processing industries throughout Europe.
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Strange as it may seem but Rilmac’s financial yarts in September and runs through to August-
body can explain why this is — it's the way it leways been.

So now is the time for all Group companies to dfairtking about making plans for the year aheadit
what goes into these plans? Well, along with theenig financial stuff like budgets and forecastg, alsg
need to think about how we want our business t& li@ in the future. What markets do we want &
operating in? What training will we need to doZhat¥improvements can be made to the yard, works
offices, plant and machinery?

If you have any good suggestions please talk to gopervisor and let them kno
or you can always use the suggestion boxes. AHsdut forward will be consi
ered and discussed. There are no guaranteeshthatmll be adopted but if yo
don’t ask you will never know and may be your ideald help change the futu
for Rilmac.

Steve Bloom




There are two new faces to look out for in Hol
ings Richard Skinner and Sam Lawley.

d-

Richard has had 15 years experience working in

accountancy practices. He is married with a

22

month old son Harvey, his hobbies include foot-

ball, which he still manages to turn up for on
Sunday Morning.
Sam will be taking the credit control reins ov

a

er Richard Skinner

Sam & Sue

from Sue who will be retiring. Sam is looking 1
carry on the high standards achieved by Sue (¢
the last three years with Rilmac Holdings.
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Back in the Autumn of last year the Group choskaoeassessed against the recently
new and more challenging Standard. We know thatleaision would mean we
only had a short period of time to change the waydw certain things but, as I.I.P. is

an important part of the success of the Group, &eted to be sure we were going to
be working with the very latest and up to dateayst

The results of our recent re-assessment have now tdarough and the decision of the reviewing orggni
tion contains a mixture of good and not so goodsiew

The good news is that, measured against the pregiamdard, we continue to successfully reachethe r
quired level. The not so good news is that deshéesfforts of many within the organisation we @t
quite done enough to reach the new standard.

So what happens now? Well, this does not mearrevealonger seen as an Investor In People Company.
We still keep our accreditation for a period ofeinvhilst we all address the short comings iderttifie

within the Report. Rilmac will continue to do #ile good things that I.I.P. brings to the busivelsist we
work to improve the areas that need improving.

Representatives from the staff of all Companieshaet and agreed an Action Plan which spells oait wh
we intend to do and when.

Don't forget that Investors In People involves goere within our business. We all have an importale
to play and we can all benefit, individually, inrdbompanies and as a Group by making the most of it

Speak to your Supervisor and Managers and aslettheeAssessor’s Report and the Action Plan.
Steve Bloom
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Once again the Rilmac Group have sponsored the anallLincoln 10K Road Race.

This year’s event, which celebrated its"18nniversary, took place on Sunday Zpril,
and attracted a record entry of over 3,500 conmgstit Amongst them was a team from
Rilmac.

The weather stayed fine as the runners made thay w

around the historic heart of Lincoln. The evenswan by
Matt Smith in a time of 31 minutes 2 seconds.
The Team Trophy sponsored by Rilmac was won this|ye
by Jackson Shipley Building Centres.
The photo shows the Rilmac Team who all met uphet t
finish line. They are (from left to right) - ChriBloom,
Richard Bloom, Katie Wright (Insulation), Linda Haton
(Holdings), Sam Scoffield (Insulation), James Heajdl
(Fabrication), Robert Hindle.

James and Robert raised £165.00 for the British Het
Foundation.
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The Small Print - Answers to Jenny Bee, Rilmac Holidgs By June 30th 2006
£40 Meal for the winner — In the event of a tie, th winner will be drawn at random
P T T L, P N




